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a cap-and-trade mechanism. In addition,
we believe a substantial amount of the
revenue generated through a carbon tax
should be directed toward technologies
that will minimize the environmental
impact of fossil fuel use and toward

emerging alternative energy technologies.

All solutions require a balance between
supplying the growing demand for energy
resources, including oil and gas, and
reducing greenhouse gas emissions. This
is one of the defining challenges of our
time — for Marathon, the energy industry,
our nation and the world.

Today, Marathon is an oil and gas explo-
ration, production, refining, transportation
and marketing company. Independent
research shows that oil and gas will
continue to be dominant energy sources
for at least the next two decades, and likely
beyond. Yet we recognize the need to
transform over time into a more broad-
based energy company. Marathon is
investigating emerging technologies that
would enable us not only to adapt, but to
thrive as we help meet future energy needs
and society’s desire for cleaner energy.

This internal transformation will put our
high performance team environment to
the test. Marathon employees at every
level will need to demonstrate leadership,
creativity, perseverance and agility to shift
our business model. We continue to
emphasize competency, knowledge trans-
fer, collaboration, teamwork, and honesty
and integrity to ensure that Marathon
employees have the skills and know-how
to move our Company forward.

Programs Demonstrate Marathon’s
CSR Commitment

Because global economic conditions have
local consequences, Marathon must also
manage the shifting CSR environment. In
countries that rely heavily on oil revenues,

lower oil prices may make it difficult for
governments to meet their commitments
to education and other social programs.
Some of these governments will look to
the oil and gas industry for additional
revenues. In addition, civil society and
other stakeholders have higher expecta-
tions of CSR programs because of rising
concerns about globalization.

We are proud that our CSR programs
are aimed at improving the quality of life
in communities and continue to seek
opportunities to make a positive and
sustainable difference. At the same time,
we recognize that CSR programs must
strike a balance between supporting
Marathon’s business needs and competi-
tive position, and addressing our
stakeholders’ needs and expectations.
Our values help us find the right balance.

In Equatorial Guinea (EG), Marathon is
a leader in fighting malaria, a major public
health threat that profoundly affects the
EG economy. Based on the lifesaving
results of the Bioko Island Malaria Control
Program (BIMCP) from 2003 through
2008, Marathon and our partners
extended the program through 2013 to
ensure there is local capacity to sustain
the program and continue to save lives
beyond 2013. This $28 million investment
in phase 2 of the BIMCP by Marathon and
our partners was a foundational gift in the
United Nations Malaria Capital Campaign
that seeks to raise $100 million to benefit
everyone at risk of malaria in Africa.

Marathon’s commitment to CSR is
evident throughout our operations. For
our Detroit, Michigan, refinery heavy oil
upgrade project (DHOUP), Marathon
engaged a wide range of stakeholders to
create a project that will have a positive
impact on the community. We committed

Message From Our CEO

to go beyond compliance to reduce air
emissions, including retrofitting more
than 160 Detroit public school buses with
diesel emission controls and enhancing
street sweeping of paved roads near the
refinery. Since our DHOUP air permit was
issued in June 2008, we have continued
to work with the community, regulators
and other stakeholders to look for poten-
tial additional enhancements.

Our CSR efforts range from developing
comprehensive strategies to make local
residents aware of the qualifications for
Marathon job opportunities to installing
best available technology in our exploration
and production operations and refineries to
reduce environmental impacts. In all
cases, our goal is sustainability of the
Company and our communities.

Marathon is well prepared to take on
the CSR challenges ahead. On behalf of
Marathon employees, thank you for taking
the time to read the Living Our Values
2008 Corporate Social Responsibility
Report and learning how values and CSR
shape the Company’s future.

Sincerely,

C.o, Q_EJ_;,\ET

Clarence P. Cazalot Jr.
President and Chief Executive Officer

June 2009



Marathon’s business is to find and produce oil and natural gas, refine feedstocks, and supply motor fuels and other quality
products to consumers. In doing so, the Company creates value for shareholders and helps meet energy security needs
in the U.S. and elsewhere.

“A key responsibility of the Public Policy Committee is to
encourage and challenge Marathon employees at every level
to become stewards of the corporate social responsibility
commitment. In an ideal world, the Committee and
management would accelerate Marathon’s response to many
dimensions of CSR, such as climate change, education and
employment opportunities. But the reality is that we must set
priorities within the constraints of where Marathon operates, the
technologies we employ and our primary business of meeting
increasing demand for our products. Marathon’s challenge
moving forward is to stretch beyond what is possible with our
existing resources and technologies to develop and implement
CSR programs that are the essence of Living Our Values.”

Philip Lader
Chairman, Public Policy Committee
Marathon Oil Corporation Board of Directors
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Living Our Values guides the Company’s
approach to managing its business — what
it believes in, how it behaves, what it
invests in, and the projects and issues it
influences and promotes. Marathon’s
actions, decisions and operations must be
consistent with the letter and spirit of its
commitment to health and safety, envi-
ronmental stewardship, honesty and
integrity, corporate citizenship and a high
performance team culture. The Company
is accountable for its actions to a broad
range of stakeholders and works to meet
their expectations on a basis of respect,
cooperation and sustainable investment.

Marathon’s Approach to Solving
Energy Challenges
Delivering energy resources is an increas-
ingly complex endeavor that requires
balancing competing societal needs and
desires. Environmental protection and
sustainability must be ensured, particularly
with respect to managing greenhouse gas
(GHG) emissions and climate change. In
addition, Marathon and the energy industry
must balance the environmental risks and
economic implications of GHG emissions
and efforts to constrain them through
regulations, taxation or other means.
Because carbon emissions are a global
issue, solutions must include all major
fossil fuel users around the world. To
deliver energy responsibly in the U.S.,
Marathon believes that the country needs
a well-reasoned, fact-based, comprehen-
sive energy security strategy that is fully
integrated and consistent with a climate
change plan, and that provides for the
investment and time required for the
complex transition to a new energy
future. The key elements of such a strat-
egy are greater energy efficiency and
conservation, more diverse and increased
sources of energy supplies, and innova-
tion and new technologies.



Corporate Social

Responsibility Strategy

Marathon’s values are integral to its busi-
ness strategy, planning and execution.
The Company has a supporting frame-
work of nine fundamental corporate
social responsibility elements (commu-
nity development, stakeholder
engagement, capacity building, trans-
parency, rule of law, education and
training, environmental stewardship,
human rights and performance reporting)
that create a link between its social
programs and business operations.

Marathon seeks to develop relation-
ships that advance the interests and
sustainability of the Company. Its social
license to operate in many areas is
sustained in large part by effective
dialogue and relationships with a wide
range of stakeholders. Stakeholder
engagement is critical to the success of
its social projects and Marathon uses a
formalized process for its engagements.
The process builds on social risk assess-
ments and incorporates CSR-specific
knowledge, best practices, skill sets and
tools to assess, select, define, implement
and evaluate engagements.

Social projects are initiated as coopera-
tive, voluntary programs with the goals of
contributing to economic development
and having a positive, long-term impact
on communities or other stakeholders.
Sustainable projects typically are
commensurate with the scale of the busi-
ness operation and the stage in the
operation’s life cycle. Other factors such
as stakeholder concerns and interests,
geographic location, the local or regional
social and political context, and overall
humanitarian needs also affect program
design. In practice, more complex social
programs can be undertaken with larger,
long-life operating assets in areas with
underdeveloped socioeconomic condi-
tions, especially when initiated early in
the operation’s life cycle. Emphasis is
placed on ensuring adequate capacity
building at the local level so that benefits
last beyond Marathon’s initial investment
and involvement and so others can
sustain the projects in the future.

Successfully implementing these
types of social projects helps position
Marathon as an industry partner of choice
in the areas where it operates.

Corporate Governance

The business of the Company is managed
by or under the direction of the Board of
Directors. Marathon’s governance prac-
tices and policies ensure that the Board
is fully accountable to shareholders. The
Board is expected to act with integrity,
exercise vigorous and diligent oversight
over the Company’s affairs, and demon-
strate a commitment to the Company
and its strategies and to building share-
holder value.

The Board of Directors has four
principal committees: Audit and Finance,
Compensation, Corporate Governance
and Nominating, and Public Policy. All
committee members are independent,

“Marathon’s core values are the

Managing Our Business

Governance Principles. Currently, sepa-
rate individuals hold the positions of
chairman of the board and chief executive
officer. Marathon’s Board of Directors
met eight times in 2008, with attendance
averaging 99 percent of the total number
of board and committee meetings. Non-
management directors held five executive
sessions that excluded members of
Marathon management.

To improve board accountability,
Marathon requires the annual election
of directors and majority voting in the
election of directors. Shareholders may
amend the Company bylaws with a
majority vote of shares present and
entitled to vote thereon.

r,..“

backdrop of everything we do and
the basis for how we think and act —
not because it gets us publicity or
it's convenient, but because it’s the
right thing to do. Living Our Values

defines us as a Company.”

Dale Malody
Operations Manager
Gillette, Wyoming

non-management directors. To ensure
financial transparency, accountability and
compliance with applicable laws and regu-
lations and Company policies, the Board
employs Corporate Governance Principles,
charters for each of its four committees,
corporate bylaws, various policies and
other governing documents and systems.
The Corporate Governance Principles were
restated in October 2008 to comply with
New York Stock Exchange (NYSE) listing
requirements for independence. These
resources, as well as e-mail addresses to
communicate with Marathon’s directors
and committees, are available on the
Company’s external Web site.

Marathon added one new director in
April 2008 and one effective January
2009. Twelve of Marathon’s 13 directors
qualify as independent, based on criteria
set forth in the NYSE Listed Company
Manual and the Company’s Corporate

Marathon addressed two shareholder
proposals at its annual shareholder meet-
ing in 2009. Specific information about
the proposals is available in the 2009
Notice of Annual Meeting of Stockholders
and Proxy Statement, available on the
Company’s external Web site.

Corporate Governance Quotient
(CGQ®), a recognized corporate gover-
nance rating system, rates companies
based on variables related to board of
directors, audit, anti-takeover provisions,
and executive and director compensation.
Marathon’s June 7, 2009, CGQ® was
better than that of 63 percent of compa-
nies in the Standard & Poor’s 500 Index
and 95.5 percent of energy companies.

CSR Oversight Responsibility

The Public Policy Committee of the Board
of Directors was established effective
January 2008. Its role is to identify,



Performance Summary

Marathon tracks key non-financial indicators related to health and safety, environmental stewardship, business integrity
and diversity. Marathon’s financial and operating highlights provide context regarding the Company’s economic impact
on shareholders and other stakeholders. Indicators are discussed in more detail in relevant sections within this report.

Key Corporate Social Responsibility Performance Indicators

2008 2007 Change Discussion

Fatalities (Employee and Contractor Workforce) 0 4 N/A Pages 14-16
Global Safety Performance — Total Recordable Incident Rate (TRIR) @ ) © @ 0.69 0.96 -28.1% Pages 14-16
Global Safety Performance — Days Away Rate (DAR) @ ® © @ 0.15 0.11 36.4% Pages 14-16
Upstream Safety Performance — TRIR @ ® © 1.05 1.26 -16.7% Pages 14-16
Downstream Safety Performance — TRIR © © @ 0.50 0.74 -32.4% Pages 14-16
SSA (Retail) Employee Safety Performance — TRIR © 3.34 3.96 -15.7% Pages 14-16
Global Qil Spills — Number @ 57 43 32.6% Pages 20-21
Global Oil Spills — Total Volume (barrels) @ 9,113 428 >2,000% Pages 20-21
Global Greenhouse Gas Emissions (million tonnes COze) @ © 18.64 19.05 -2.2% Pages 20, 22-23
Upstream Greenhouse Gas Emissions (million tonnes CO2¢e) @ 4.97 5.16 -3.7% Pages 20, 22-23
Downstream Greenhouse Gas Emissions (million tonnes COze) @ 13.66 13.89 -1.7% Pages 20, 22-23
Integrity Helpline Calls (allegations as a percentage of total calls) 69.0% 62.0% 11.3% Page 29
U.S. Employees — Minorities as a Percentage of Workforce @ @ 9.8% 10.1% -3.0% Pages 40-42
U.S. Employees — Women as a Percentage of Workforce @ 23.3% 23.3% 0.0% Pages 40-42
SSA U.S. Employees — Minorities as a Percentage of Workforce 20.1% 19.6% 2.5% Pages 40-42
SSA U.S. Employees — Women as a Percentage of Workforce 62.0% 62.1% -0.2% Pages 40-42

a. See Health and Safety, and Environmental Stewardship section metric pages for additional information d. Excluding SSA

b. Combined employee and contractor workforce e. Total is more than additive Upstream and Downstream value due to rounding

¢. Incidents per 200,000 work hours f. African-American, Hispanic, Asian Pacific Islander or American Indian/Alaskan Native

Financial and Operating nghllghts (dollars in millions, except per share data)

Category 2008 2007 2006 2005
Revenues $77,193 $ 64,552 $ 64,896 $ 62,986
Net Income @ $ 3,528 $ 3,956 $ 5234 $ 3,032
Net Income per Common Share — Diluted © $ 495 $ 5.69 $ 725 $ 422
Long-term Debt © $ 7,087 $ 6,084 $ 3,061 $ 3,698
Total Assets © $42,686 $42,746 $30,831 $28,498
Capital Expenditures @ $ 7,146 $ 4,466 $ 3478 $ 2,890
Dividends Paid $ 681 $ 637 $ 547 $ 436
Income Tax Expense $ 3,445 $ 2,901 $ 4,022 $ 1714
Average Daily Net Sales — Exploration and Production Segment (MBOEPD) © 381 351 365 319
Average Daily Net Sales — Oil Sands Mining Segment Synthetic Crude Oil (MBPD) ® 32 4 — —
Average Daily Net Sales — Integrated Gas Segment LNG (MTPD) @ 6,285 3,310 1,026 1,068
Average Daily Net Sales — Integrated Gas Segment Methanol (MTPD) @ 975 1,308 905 1,335
Net Proved Liquid Hydrocarbon and Natural Gas Reserves (MMBOE) © 1,195 1,225 1,262 1,295
Net Proved Bitumen Reserves (MMBBL) © 388 421 — —
Total Refinery Throughput (MBPD) 1,151 1,224 1,214 1,178
Number of Employees © 30,360 29,524 28,195 27,756
a. Includes $1.4 billion goodwill impairment in 2008 f. Average daily volumes in 2007 represent total volumes since the acquisition date over total days in period
b. Reflects the June 18, 2007, two-for-one common stock split effected in the form of a stock dividend 9. Includes both consolidated sales volumes and the Company's share of the sales volumes of equity method investees.
. As of December 31 LNG sales from Alaska are conducted through a consolidated subsidiary. LNG and methanol sales from Equatorial
d. Excludes acquisitions Guinea are conducted through equity method investees

e. Excludes discontinued operations h. Includes 100 percent of Marathon Petroleum Company LLC, formerly known as Marathon Ashland Petroleum LLC



Marathon puts its values into action through initiatives, programs and projects such as those shown below.
The remainder of the report provides more depth on these key actions.

Our Values

Health and Safety

Our Strategy

Maintain a safe, healthy and secure
work environment with training,
awareness, and performance

improvement and compliance programs.

Our Stakeholders

* Employees

* Contractors and suppliers

* Communities

* Regulatory agencies

* Non-governmental organizations
» Industry and trade associations
* Business and research partners
= Governments

Reduce environmental footprint by
decreasing operational use of natural
resources, reducing emissions through
energy efficiency improvements, and
investing in new technologies and
renewable energy resources.

* Employees

= Contractors and suppliers
 Communities

* Regulatory agencies

= Non-governmental organizations
 Industry and trade associations
* Business and research partners
= Governments

Promote and support ethical
behavior through an effective
ethics awareness, training and
compliance program.

* Employees

* Shareholders

* Business partners

» Contractors and suppliers
= Governments

Contribute to sustainable
development and make a positive
impact in communities where
Marathon operates, while adhering
to core values.

* Employees

 Communities

= Governments

= Non-governmental organizations

* Nonprofit organizations

= Schools and educational institutions
= Contractors and suppliers

-
+H

Develop the workforce to have the
right people, with the right skills and
competencies, in the right jobs at the
right time.

* Employees

e Communities

* Shareholders

* Business partners

e Schools and educational institutions
» Contractors and suppliers

Marathon Oil Corporation 2008 Living Our Values Report Page 10



2008 Recap Future Focus

» Experienced fewer recordable incidents in all business units
compared to 2007.

« Facilitated joint internal-external panel focused on the safety of
new employees.

* Enhanced on-the-job safety with hazard recognition training, safety
leadership training, improved safety training programs, new hire
orientation, safety standards, contractor qualification requirements,
additional contractor leadership engagements and additional audits.

* Completed Process Safety Management (PSM) Improvement Plan
2008 action items.

Values in Action

= Improve Upstream and Downstream safety performance to top
quartile in their comparator groups by 2012.

= Attain a total recordable incident rate (TRIR) of 3.00 in 2009 for SSA.

« Enhance focus on leading indicators for risk identification and reduc-
tion, safety training and surveys to instill a culture of zero injuries.

« Continue implementing PSM Improvement Plan and address
issues identified by internal process safety reviews and
Occupational Safety and Health Administration (OSHA) National
Emphasis Program (NEP) audits.

* Emphasize employee participation in preventive health and well-
ness programs in order to promote and improve health, maintain
productivity and reduce costs.

* Reported 57 oil spills (equal to or greater than 1 barrel) releasing an
estimated 9,113 barrels of oil.

* Emitted an estimated 18.64 million tonnes of greenhouse gases
globally, down approximately 2.2 percent from 2007.

» Developed corporate strategy to address carbon emissions control
scenarios and enhance mitigation efforts.

* Formed emerging technology group to study potential business
opportunities and scenarios for energy sources other than oil and gas.

= Evaluate results of independent review of pipeline integrity
management program and develop action plan to implement
identified improvements.

* Analyze Company-wide waste management data and identify
waste minimization opportunities.

= Manage risks of climate change by improving understanding of
Company'’s carbon exposure, engaging in public policy debate,
and enhancing mitigation activities including evaluation of
carbon capture and sequestration (CCS), alternative energy
opportunities and energy efficiency projects.

* Approximately 65 percent of eligible employees completed
voluntary ethics training covering the Code of Business Conduct
and its content.
* Received 280 calls to the Integrity Helpline and provided initial
response or action within one business day for 87 percent of callers.
» Formed an Internal Investigation Steering Committee to oversee and
ensure thorough investigations of cases brought forward through the
Business Integrity Office and other internal organizations.

« Continue enhancing Integrity Helpline functionality, ethics and
integrity case management and internal investigation process.

= Distribute an internal report on disciplinary actions resulting from
substantiated employee concerns and allegations.

= Continue providing education and training to support business
ethics and integrity.

» Continued implementing the Voluntary Principles on Security and Human
Rights and promoting human rights through risk assessments, training
and engagements with government officials in key operating areas.

= Achieved 99 percent reduction in the presence of malaria-transmitting
mosquitoes and 49 percent reduction in the presence of malaria para-
sites in children under 5 years of age during the initial five years of
Bioko Island Malaria Control Program (BIMCP).

» Improved education and employment opportunities in communities
where Marathon does business.

» Continued community development program to build trusting relation-
ships with communities in Sulawesi, Indonesia.

= Strengthen human rights training and security engagements.

= Reinforce CSR efforts in support of business needs by introducing
new tools, such as human rights and community development
guidelines and a stakeholder engagement interactive software tool.

* Extend EG malaria control program through 2013 to continue build-
ing national capacity to significantly reduce incidence of malaria.

= Align social investments and philanthropic activities with
business plans.

* Expanded recruiting to 60 U.S. and seven non-U.S. colleges
and universities.

= Provided employee training and development programs to meet specific
organizational needs and ensure knowledge transfer as workforce demo-
graphics change. Tracked approximately 1 million hours of employee
training through the Company’s Learning Management System.

« Instituted new employment practices at SSA that improved business
and safety performance.

* Expand recruiting of minority and women candidates in
technical fields.

« Develop a workforce that reflects communities where
Marathon operates.




Health and Safety

Malintain a Safe Work Environment
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“Routine is the enemy of focus. While we complete
complex, highly technical operations very well, people
tend to make mistakes on everyday, routine activities.
Marathon wants employees and contractors to be
100 percent confident that they can perform tasks
safely before they start working.”

Gary R. Heminger

Executive Vice President, Downstream

”
-
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Health and Safety

Our Value: We conduct our business with a high regard for the health, safety and security of our employees, contractors
and neighboring communities. High standards of health, safety and security performance underpin Marathon’s culture of

continual improvement.

Health and Safety Strategy

In its global operations, Marathon uses
processes and produces materials that
could affect the safety and health of its
employees, contractors and surrounding
communities. To maintain a safe and
healthy work environment and reach its
goal of zero illnesses and injuries, the
Company focuses on continually improv-
ing on-the-job safety, process safety,
health programs, and facility and
employee security through training,
awareness, performance improvement
and compliance programs.

Occupational Injury and lliness Rates
Marathon uses a variety of methodologies
to prevent accidents and injuries and
tracks leading and lagging indicators to
continually improve performance of
employees and contractors. Marathon has
delivered safety leadership training to
more than 2,000 employees, supervisors
and contractors, establishing ownership
for safety and safety leadership with the
individual performing the work. Marathon
will continue to roll out safety leadership
training to Company locations worldwide
and is developing refresher training.

The Company tracks occupational
injuries worldwide in accordance with
the Occupational Safety and Health
Administration (OSHA) Recordkeeping
Standard. OSHA's TRIR and Days Away
Rate (DAR) are the primary metrics to
track employee and contractor safety
performance and illnesses related to the
work environment. In addition, Marathon
requires internal reporting of near-miss
incidents, and implements and tracks
corrective actions to remove workplace
hazards and avoid injuries.

Contractors accounted for approxi-
mately 63 percent of the Company’s total
work hours in 2008. Marathon works with
contractors who share its commitment to
an accident- and injury-free workplace.
Contractor HES&S performance is
reviewed during the selection process and
monitored on the job. Marathon audits
contractors’ safety management systems

“Safety is a personal choice. | can’t make
anybody work safely just because there
are rules and regulations. That’s why
safety has to be a value — because a
person has to want to be safe and to care

about the safety of those around them.
Then the value guides their actions.*

Scott Mathes
HES Manager, Worldwide Drilling and Completions
Houston, Texas

2008 Recap:

 Experienced fewer recordable incidents in all business units compared to 2007.

e Facilitated joint internal-external panel focused on the safety of new employees.

¢ Enhanced on-the-job safety with hazard recognition training, safety leadership training,
improved safety training programs, new hire orientation, safety standards, contractor
qualification requirements, additional contractor leadership engagements and additional audits.

¢ Completed Process Safety Management (PSM) Improvement Plan 2008 action items.

Future Focus:

e Improve Upstream and Downstream safety performance to top quartile in their comparator
groups by 2012.

e Attain a total recordable incident rate (TRIR) of 3.00 in 2009 for SSA.

¢ Enhance focus on leading indicators for risk identification and reduction, safety training
and surveys to instill a culture of zero injuries.

e Continue implementing PSM Improvement Plan and address issues identified by internal
process safety reviews and OSHA National Emphasis Program (NEP) audits.

e Emphasize employee participation in preventive health and wellness programs in order to
promote and improve health, maintain productivity and reduce costs.

Oversight:

Marathon's resources to guide and monitor health, safety and security performance include its
HES&S Policy, management systems and standards; enterprise and HES&S risk assessments;
and the three-tiered audit process. The Vice President of HES&S, working through Marathon
teams in operating components, is responsible for health, safety and security programs and
results, with oversight and direction from the HES&S Management Committee. The Public Policy
Committee provides direction and accountability for HES&S initiatives.

and partners with the contractor leader-
ship to improve the quality of their HES&S
programs. Contractors are included in
safety training and programs to gain align-
ment and improve performance. Marathon
continues to look for ways to sustain
contractor relationships that support
excellence in HES&S performance. The
Company has severed relationships with
contract firms that did not live up to its
expectations for safety performance.

In 2008, Marathon’s combined
employee and contractor TRIR (excluding
SSA) was 0.69, compared to 0.96 in 2007.

Hazard recognition and safety leadership
training, among other on-the-job safety
programs, contributed to this improve-
ment over 2007. The combined DAR was
0.15 for 2008, compared to 0.11 for 2007.
SSA’s 2008 TRIR was 3.34 and its DAR
was 1.43, compared to 3.96 and 1.45,
respectively, in 2007. Marathon’s OSHA
statistics include two illness-related
recordable incidents in 2008.

While Marathon experienced no fatali-
ties in 2008, in March 2009 a fire at a
Marathon-owned facility in Louisiana



resulted in one contractor fatality and
three contractor injuries. In April 2009,
one contractor died in a fall at the
Garyville, Louisiana, major project expan-
sion site. The Company is conducting
investigations, cooperating with investi-
gating agencies to determine the causes
and developing corrective actions.
Marathon is working to accelerate
safety performance progress and signifi-
cantly reduce the number of incidents. In

Addressing On-the-Job Safety Risks

In 2007, Marathon lost four colleagues

in work-related incidents. The Company
responded to the fatalities on many
fronts, including engaging external organi-
zations and industry to find solutions and
best practices to eliminate incidents. This
led to the development of high-level
recommendations related to safety lead-
ership, training and culture, with major
business units establishing specific action

“We want our employees and contractors
to know that getting the job done safely
is the most important thing. Even if
they’ve done a task a thousand times,
we want them to take a moment to
stop, look, analyze and mitigate

hazards. We don’t want anyone
working for Marathon to get hurt.*

Fritz Kin
Manager, Environmental Safety and Security
Findlay, Ohio

2008, Marathon’s Upstream and
Downstream organizations ranked in the
third and second quartiles in their compara-
tor groups, respectively, for TRIR. The
Company’s goal is to attain TRIR perform-
ance in the top quartile of its comparator
groups by 2012 (excluding SSA). SSA's
goal for 2009 is a TRIR of 3.00.

To sustain performance at this level,
Marathon will continue to focus on hazard
recognition, new hire and safety leader-
ship training and safety engagements. All
Company refineries also have a goal to be
certified to the Voluntary Protection
Program (VPP) by 2012. VPP is federal
and state OSHAs’ employer safety recog-
nition program. The Garyville and
Robinson, lllinois, refineries and the
Findlay, Ohio, office complex are federal
VPP Star sites. Five resident contract
firms working at the Robinson refinery
also are certified. The Detroit, Michigan,
refinery recently received the Rising Star
designation under the Michigan OSHA
VPP program.

Marathon Oil Corporation 2008 Living Our Values Report
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items to address the recommendations.
Because several 2007 incidents were
associated with routine jobs that needed
a stronger planning process, Marathon
enhanced its ongoing awareness training
that helps employees identify and avoid
workplace hazards.

Other actions included expanding
safety leadership training and implement-
ing enhanced safety standards and, in all
operations outside of the U.S., new hire
orientation programs. In 2009, Marathon
plans to improve risk identification, risk
reduction, risk assessments, on-the-job
safety training and the leadership skills of
supervisors and facility managers to
strengthen the Company’s HES&S culture.

Improving Process Safety

Safely managing Marathon’s operational
processes is integral to protecting
employees, contractors and communities
from potential process incidents.
Marathon ensures consistency in process
safety incident prevention with its PSM
Standard and applies PSM principles in
its operations worldwide.

Teams at all levels of the Company
continued acting on the PSM Improvement
Plan initiated in 2007. The focus in 2008
was on implementation, on organizational
consistency and on improved oversight,
reporting and tracking of progress.

To improve process safety perform-
ance, Marathon tracks incidents and near
misses, and shares lessons learned.
Nineteen Reportable Process Safety
Incidents (RPSIs) occurred at Marathon
facilities worldwide in 2008, including
fires and releases of flammable or
combustible materials. While no injuries
resulted, investigations of the RPSIs indi-
cate that continuing focus is needed on
PSM elements for mechanical integrity,
management of change and training.
Marathon added PSM engineers and
coordinators throughout its operations to
facilitate site improvement plans.

OSHA launched its National Emphasis
Program in 2007 to review PSM at all
U.S. refineries. To date, five Marathon
refineries have been inspected, and
audits at the remaining sites are expected
in 2009 and 2010. Issues from
Marathon’s NEP inspections primarily
involved process safety information gaps
or inconsistencies, mechanical integrity,
safe work practices and operating proce-
dures. In 2009, Marathon will address
outstanding issues identified by NEP
and internal process safety reviews.

Workforce Health

Marathon believes healthy workers are
more productive and successful, which
benefits the Company through reduced
absenteeism, increased employee satis-
faction and longevity, and lower medical
costs. Marathon offers health and
medical benefits designed to be competi-
tive in the marketplace and promote good
health care. Health benefits and services
are based on employment practices for
local employees in communities where
Marathon operates.

The Company encourages preventive
health care by covering 100 percent of
the cost of an annual physical, immuniza-
tions, mammograms and well-baby care
for U.S. employees, retirees and their
families. The Company also offers smok-
ing cessation and weight management



programs at no cost to eligible employees
in the U.S. to encourage behavioral
changes that can reduce health risks.

Voluntary wellness programs are avail-
able to eligible employees in the U.S.,
Norway and the U.K. In 2008, approxi-
mately 59 percent of eligible employees
and dependents participated in the
programs. Marathon is seeking ways to
adapt the U.S. wellness program to its
operations outside of the U.S., where
laws protecting privacy of health records
vary widely.

During 2007 and 2008, program partici-
pants demonstrated decreases in medical
and behavioral risk factors. Marathon
continues to look for program improve-
ments based on the most current
behavioral health science.

Employees and their dependents living
and traveling outside of the U.S. are
covered by Marathon’s International Health
Standard. Assistance includes routine and
emergency medical care, physical exami-
nations and immunizations. Health
screenings and preventive programs
address diseases such as malaria,
HIV/AIDS, yellow fever and tuberculosis.

Managing Workplace Exposures to
Chemical and Physical Agents

As part of its occupational and environ-
mental health strategy, the Company
initiated a new comprehensive exposure
assessment process in 2008 to ensure all
potential exposures of chemical and physi-
cal agents are evaluated and controlled.
HES professionals received training and
completed assessments on approximately
one-third of the total items to be
assessed. Marathon’s goal is to assess
another one-third of work tasks by year-
end 2009. Assessment results are used to
ensure appropriate controls are in place.

Product-related Health Risks

Marathon produces, uses and manufac-
tures potentially hazardous materials and
products such as natural gas, gasoline and
diesel fuel. Product Stewardship principles
in the Company’s management systems
require supplying information to, and
working with, applicable parties to foster
the safe use, handling, transportation,
storage, recycling, reuse and disposal of
its materials, products and wastes. The

Company implements quality assurance
activities designed to consistently provide
high-quality products to ensure personal
safety and regulatory compliance.

Marathon develops Material Safety
Data Sheets (MSDS) on the health and
safety aspects of its prod-
ucts. MSDS are available
to parties who may come
in contact with Marathon’s
products. They also are
accessible to the public on
Marathon’s external Web
site and to employees
through internal databases
and via hard copy where
necessary.

Preparing for
Emergencies
Marathon maintains
emergency response
capabilities at the facility,
business unit and corpo-
rate levels to ensure that
employees are trained,
equipped and ready to
respond to oil spills, natu-
ral disasters, public health
issues or other incidents.
Training and drills for
Company responders are
conducted regularly, often
with participation of federal,
state and local government
agencies and contractors.
In 2008, the Company’s
Corporate Emergency
Response Team training
and drill focused on a hurri-
cane scenario in the Houston area.
Marathon’s Business Continuity Plans
(BCPs) ensure that critical functions are
maintained during events that could affect
the Company’s ability to conduct busi-
ness. All of these BCPs were exercised
in 2008 to assess their completeness and
identify areas for improvement.

Security

To protect employees, contractors and
facilities worldwide, Marathon imple-
ments security vulnerability and threat
assessments, loss prevention strategies
and site security. Assessments provide
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an understanding of potential security
weaknesses and a framework for deter-
mining appropriate countermeasures.

In the U.S., some facilities must
comply with Department of Homeland
Security laws and regulations designed to

“In the past, eight to 10 people would get hurt in our
operations every year, and that was eight to 10 too
many. VPSI (Veley’s Problem Solving Index) is one of
the tools that helped us improve our safety
performance. Not only does it help us solve problems
more effectively, but its assignment-based Job Safety
Analyses are key to working safely every day.
Providing improved procedures and processes to get
the job done safely is more constructive, and
ultimately gets better results, than simply telling
people not to do something wrong again.*

Ben Schoffman
Operations Manager
Anchorage, Alaska

protect critical infrastructure and ensure
chemical security. This includes certain
Marathon facilities that fall under the juris-
diction of the Maritime Transportation
Security Act, Transportation Workers
Identification Credentials regulation and/or
Chemical Facility Anti-Terrorism Standard.

For information on how Marathon
manages security and human rights in its
operations located in unregulated areas,
please see page 35.
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